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	Job title:	
	Head of Finance

	Reports to:
	Director of Finance

	Perm or contract:
	Permanent

	Full-time or part-time:
	Full-time

	Location:
	Manchester ( Hybrid )



About Golden Lane Housing Limited
Golden Lane Housing Limited is a Community Benefits Society who works with people with a learning disability to provide supported housing around which they can build their lives and to help tackle the immense challenges that people with a learning disability face in finding a home.
Our vision: Our vision is a world where everyone with a learning disability has opportunities to access good quality housing that meets their needs.
Our values: 
· Caring: we support our tenants and colleagues and help them to achieve goals.
· Listening: we involve tenants in the review and design of housing services.
· Honesty: we build trust with tenants and families with fairness.
· Reliable: we are dependable and trusted to keep our standards and commitments.
· Creative: we work together in many different ways for great results
About the role
The Head of Finance ( HoF ) will support the Finance Director and Executive Team, the role is broad and has an impact on almost every aspect of GLH’s finances and operations. 

The HoF will oversee the work done by the Finance Team and has responsibility for assuring on the completeness, accuracy and reliability of all financial information within the organisation. In this role, the HoF will consistently look for ways to improve the financial control framework and maintain an effective platform to manage risk.

The Head of Finance will be directly responsible for all the modelling required for the Treasury Committee, as well as the financial modelling of the 10 year Business Plan, the stress testing and the financial modelling of the mitigation plan working very closely with the Finance Director and Executives. The HoF will also prepare the detailed yearly budgets to be uploaded into Unit 4.

The HoF contributes to the success of the organisation through effective management of the finance team and by providing key support to the Finance Director. The HoF has a clear understanding of the strategic vision of the organisation and plays an active part in the establishment of the operational plans to deliver on this vision. 

Responsibilities 
· The HoF will oversee the work done by the Finance Team and has responsibility for assuring on the completeness, accuracy and reliability of all financial information within the organisation. The HoF will ensure that appropriate policies,measures, controls and processes are in place within the finance department to secure the financial stability of the organisation. The HoF will develop a customer care culture within the team. As part of the community of finance professionals, the HoF sets and/or follows best practice and is prepared to challenge colleagues where necessary. The HoF will review the monthly management accounts and balance sheet reconciliations and highlight issues on a monthly basis to the Finance Director.

· Review and seek continuous improvements to all finance policies.

· The HoF will consistently look for ways to improve the financial control framework and maintain an effective platform to manage risk. The HoF is directly responsible for the preparation of the strategic risk register to be presented to the RAC and the Board as well as for the review of the GLH Business Continuity Plan, liaising with other GLH managers to be presented on a yearly basis to the GLH Board. The HoF will also present the internal audit updates to the RAC meeting.( report to be prepared by the Accountant)

· The HoF will be the lead coordinator for the development, implementation and monitoring of Value for Money strategy for GLH in line with regulator’s requirements, working closely with the Finance Business Partners to ensure that best practices are embedded within the organisation. The HoF will be responsible for the preparation of the VfM section in the Annual Report.

· Financial Planning and Modelling – Directly Responsible for developing and refining all financial models/scenarios ( Business Plan, stress Testing, Mitigation and Budgets ) , working alongside the Finance Director and the Executive Team. The HoF has a clear understanding of the strategic vision of the organisation and plays an active part in the establishment of the overall plans to deliver on this vision. They will know their operating context, the market, and can use data to identify trends and future internal and external financial issues. They understand the financial drivers of the business and how to maximise the use of resources as well as supporting the Executives to drive growth and Value for Money.

· Data and Technical Financial Expert - The HoF should be able to highlight gaps in data, spot inaccuracies and make positive suggestions as to how these can be addressed and is responsible for the development of the tools used in Financial Modelling and Financial Reporting and will lead in the continuous improvement of those systems. The HoF will ensures that the accounting systems in place are fit to support the delivery of the ten-year business plan and is the main point of contact for any finance IT upgrade.
· The HoF will recruit, lead, motivate and coach for direct reports and will establish the finance function as a facilitator to the business.

· Reporting, Forecast and Control - Responsibility for assuring and reporting to the Finance Director on the completeness, accuracy, and reliability of all forecasting financial information prepared by the Finance Business Partners.

· The Head of Finance will also support on any other ad hoc duties as per directed by the Finance Director.


Candidate requirements
· Qualification: ACCA/CIMA qualified or equivalent qualification
· Extensive finance experience, including high level of accuracy and integrity 
· Experience of staff management, including appraisal, motivation, and be a people developer
· Knowledge of financial and business planning theories, frameworks & tools, in particular Unit 4.
· Superb communicator, being influential in senior team and in the finance community - having confidence to challenge others, including senior management and able to interact effectively with different people 
· Ability to work with competing deadlines
· Adapt and respond effectively to change
· Ability to work reliably and be self-motivated
· Project management skills including good time management
· Open minded, innovative, and creative, keen to seek new working methods
· Calm and confident in pressurised environments 
· Commercial background plus empathy with Not for Profit 
· Experience of working for a Housing Provider in the Social Housing Sector
· Knowledge of or willingness to learn more about learning disability and autism
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